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Who is she?

What is UK NARIC?

What am I doing here?
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A good picture: Infrastructure of European Networks 
and National Centres

The National Recognition Information Centres (NARICs): 
established in 1984 in the Member States of the EU, the EEA 
countries, Cyprus and Malta

to assist recognition and integration of national educational systems
to provide, through designated national centres, authoritative advice 

and information on recognition of diplomas and periods of study 
undertaken in other States. 

The European Network of National Information Centres 
(ENICs): established in 1994 by the CoE and UNESCO 

to develop joint policy and practice in all European countries for the 
recognition of qualifications

to play a key role in the implementation of the Lisbon Recognition 
Convention (11 April 1997) 
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Working Structure of ENIC-NARICs

The Council of Europe and UNESCO/CEPES jointly 
provide the Secretariat for the ENIC Network

The European Commission supports activities of the 
NARIC Network in the areas of improving the quality 
and transparency of education systems, identification of 
good practice, the comparative analysis of systems and 
policies

The ENIC Bureau & NARIC Advisory Board 

Working Groups preparing and drafting policy and 
implementation proposals



5

Guidelines and Common Grounds  

Lisbon Recognition Convention (adoption in1997, 
enter into force 1999) 

Recommendation on International Access 
Qualifications (1999)

Recommendation on Criteria and Procedures for the 
Assessment of Foreign Qualifications and Periods of 
Study (2001)

Code of Good Practice in the Provision of 
Transnational Education (2001)

Recommendation on the Recognition of Joint Degrees 
(2004)
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Current settings: BFUG Guidelines for National Action 
Plan  

In the Bergen Communiqué, Ministers committed themselves to 

‘draw up national action plans to improve the quality of 
the process associated with the recognition of foreign 
qualifications. These plans will form part of each 
country’s national report for the next Ministerial 
Conference.’

Prepared by the ENIC Bureau, the NARIC Advisory Board and the 
Bureau of the Lisbon Recognition Convention Committee, approved by 
the BFUG, 2006
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National Action Plan for Recognition: Main Points 
and Priorities

• Legislation: Conformity with the Lisbon Recognition Convention, national 
legislative framework to ensure implementation of its principles

• Recognition Practice: Criteria & Procedures (2001); Joint Degrees; 
Transparency Tools (ECTS, DS, Europass, transnational education & 
qualifications)

• Information Provision: on recognition practice / procedures, on advice to 
applicants)

• Structures: functions, resources, related requirements to cooperate with 
other National Information Centres and Quality Assurance bodies to 
ensure sufficient and required capacities are in place 

http://www.coe.int/T/DG4/HigherEducation/Recognition/LRC_EN.asp#TopOfPage
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The reality: Current Recognition Practices 

Different recognition practices and procedures exist across Europe. Typical 
examples include:

• Formal evaluation processes with defined procedures and traditional 
duration and content based assessment process, centred on access / 
formal qualifications, regulated professions: Belgium (Flanders), Cyprus, 
Germany, Greece, Norway, Sweden  

• Complex assessment systems, combining formal evaluation (versus 
case-by-case) with assessment models for non-formal learning as a 
qualifying measure: the Netherlands, UK

• Emerging centres with developing practices and procedures: Bulgaria, 
Croatia, Macedonia   
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The Work of the UK NARIC: Clients Data 

The UK NARIC 
serves over 
1000 members 
in the UK and 
internationally. 

Education and 
training sector 
continues to 
form a 
significant part 
of the 
membership 
base (2004-05
data).
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Although the information demand vary, there has been an identifiable interest in 
the provision of education and training in key occupations and subject areas 
such as Health Care, Teaching, Engineering, Construction and business 
management.   

The Work of the UK NARIC: Subject Matters
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The Work of the UK NARIC: Coverage

U/G & P/G Admissions

Professional
Employment

Seeking Opportunities

Work Permits

10473

13783
9918

NARIC processes on average 50,000 applications per annum for the purpose of 
further study and employment opportunities in the UK. 
These applications demonstrate a notable concentration on qualifications from 
India-Subcontinent, Central and Eastern Europe and Africa (2004-05 data)
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The Work of the UK NARIC: Models & Systems 

A model based on needs analysis and market demand 

key customers 
individuals with qualifications / skills attained from outside the 
national system 

• academic, professional and commercial organisations receiving 
individuals with overseas qualifications  

Information requirements
• Provision (depth, geographic coverage), standard, quality

Structured approach to Recognition 
Inter-relationship between information, criteria and process
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UK NARIC Model on Recognition

The UK NARIC Recognition Model acknowledges the inter-relationship 
between three principal elements:

Information Management

Evaluation Criteria

Process and Procedures
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Information Management System: Structured Review 
Process

Data Prediction
Statistical & Political 

Analysis
Member / Individual 

Feedback

Product AnalysisInternal Data 
Verification

Expected Outcomes

Programme 
Organisation

Incomplete Data

Structured Rolling 
Review Process

Verify key Countries

Research & Data 
Collection

Data Analysis

Data Validation Editorial 
Procedure
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Methodological Approach to Recognition

NARIC Bands and Descriptors

NARIC competence-based evaluation model, a qualifying 
measure to identify the relative value of learning

by analysing the competences required of specific occupational 
outcomes, linkages can be drawn to training programmes, both 
within the UK and beyond

non-formal competencies and experience can be measured in a 
similar against the same set of criteria.
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Formal Evaluation Criteria

The NARIC Band Structure has been established to:

Standardise the comparison statements provided for formal 
international awards

Provide more specific and detailed comparisons and 
incorporate newer and wider range of formal qualifications

Allow stakeholders to be able to differentiate fully between the
various types of international qualifications 

The Band Structure is accessible on the NARIC website and is 
underpinned by a developed set of Descriptors
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Illustrating the Integrated Model for Recognition

Finance and Accountancy

Chartered  (4)

Certificate  (3)

Accountant  (2)

AC Technician  (1)

Tanzania
Advanced Cert of 

Secondary Education

Nigeria
WASSCE

Competencies 

and Experience
Formal Qualifications

Vietnam
Cao Dong

India
8 yrs exp as 

Senior 
Accountant

Singapore
Polytechnic Diploma

Italy
3 yrs 

Accounts 
Administrator

Latvia
Trainee 

Accountant
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Process and Procedures: Individual Assessments

Provision of principal services to the public:

Individual Award Assessments
Institution Assessments
UK Qualification Description Service
Verification Service (for Organisations)
Fast Track Service
Career Path Report 
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Process and Procedures: central on-line resources

Integration of on-line resources into national, 
sectoral, institutional systems

Construction 
Skills
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From data verification to information…
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To form part of an informed opinion…
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And / or decision-making process…
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www.naric.org.uk
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