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Immigrant Settliement’in®
= New Brunswick

Jrrﬁ dles and statistics have shown
Sl At settlement services are

s __ehlnd the decision of immigrants
“to settle in a new environment.
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New Brunswick

T ;-involvement off the DepartmenE 0)j
Hrl '-Secondary Education, Tiraining and
Babolr (DPETL), in the Immigration file,

v as Multiculturalism and the settlement of
i' = newcomers. These responsibilities will now
— Dbe transferred to the new Secretary of
Immigration and Repatriation.
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Sifce the department in-eharge of
EbeLI development offers programs
FERSERVICES 10 MEIP individuals and

emﬁ @YErs regarding job-related needs,
'rr SNnvolvement of the DPETL was

: ghly oriented on the integration of
' ﬂewcomers into the community and
' ]Ob market.
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REGHtiNUeus, Development
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REGIONEl Presence of
biIErEmployment
_ision off the DPETL
NE 2 important force
EIID help in developing
~ [ntegration services
for newcomers locally.
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SEVENNT) KeysDeterminingMtactors™
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T e I[GRIeI a successiul settlement is
wr SIERE neEwWEomErs contribute to our
Jr Gialland! economic prosperity. This is

S achieved when newcomers are employed
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_:f'"and kept in the region, and made to feel

~ at home through community integrated
services, based on the following seven (7)
determining factors:
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o Leple)ifzle)s -
GVanced training
SMEOTlInksiwitin N.B:
J R__ EgnRItion of qualifications
SNifformation on the job market
%Work experience
- & Awareness of public and employers
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diitegration.off Neweoiers

e DF as supported a

ber of |n|t|at|ves related to
gratlng newcomers into the New
'unswick job market, in particular

| he funding of job councillors through

._“f:?fﬁultlcultural associations and

- organizations, diversity at work, and
projects for second language

Improvement.




Sihtegrating Neweomers:
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Tris 'ugh the existing DPETL programs
idiservices, the emphasis is on

= "E e following four (4) investment
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Recognition of qualifications ..

C eqa ac ce and tips

aining to fill gaps

=~ #Welcoming work places




Goyernment Strategy for Erench=
JI] iaking Regions of New Brunswick

"_f'g the only officially bilingual
ovince in Canada, our government

cognlzes the value of both
= linguistic groups in N.B., as well as
: "the importance of |mm|grat|on for
the economic development of the
rural regions.




Government Strategy for Frenchg —
Spedking Regionsiof New Brunswick

2005, the DPETL and the
artment of Intergovernmental
a|rs formed a partnership with
-’erltage Canada to develop a
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;"""government strategy for settlement
~ services in the province’s French-
speaking regions.




Government Strategy for Frenchg —
Spé‘z ting Regions'ofi New Brunswick

is three -year prOJect mcludes
_earch and consultation for the
evelopment of a rating scale

= entifying the level of ability to be

—_—-—':-._1:-- :
==
_‘d‘:

— = developed at the rate of each of the
~ respective French-speaking regions
in N.B.




RESETrCh and Consultation=ReEsults™"

work was carried out by NordSud.
Inc jointly with the Carrefour
0] mmigration rurale inc (CIR).
Eith the help of the AMFNB, eight (8)
— municipalities were selected to
- participate in this research and
consultation. The following
municipalities were part of the sample

studied:
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Bolctoliche
PIEPPES
EIURESLON

G'eé (Earaqguet (included Caraquet, Bas-Caraguet, Bertrant
at=Leolin, Maisonnette, Paquetville, and Grand-Anse)

rand Sault
=3 Kedgwmk/Salnt-Quentin
~® Saint-Francois
e Saint-Léonard
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e developedtrating scale (I -
SIEPEER)NPOLOH/PENNGIUEESHZE
diigerentiindicators covering five
J ferent dimensions deemed

nportant to qualify the ability to
_‘ffr':‘fwelcome and integrate immigrants

~ Using a community and participatory
approach.




fhesefive dimensions are: o
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SaPBlitical’ Capital: e degree ofi
reoraseritzltion] zlrlcl gzlrtle]efElElop) o)f
IIIMIGRANGS Infgovernments and the
mErarchy of decision-making authorities
anethelr power to influence and exert

pressure.
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s Economic capital: Conditions allowing
Immigrants to integrate into the job
market and contribute to the economic
development of the community.
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pcial CapitalzGharacteristics of the
o”és erdanization, such; as networks,
salidalds and social confidence in a
sEEXxt wihere the local population
rJl’ alf |mm|grants cohabit.
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= "' Physical Capital: Physical
Infrastructures enabling immigrants
to settle and meet their basic needs.




lman Capital: Knowiedge, aptitUdes,
dlistand other attributes found in
imidgrants that promote their settlement

iy

Bond integration into the community.
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Rating Scale
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iliENellowing figures assess the profile
oi_—f Unicipalities based on different
Hensions used in the study in order

10 identify strengths and weaknesses
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[IBouctouche

[1 Dieppe

B Edmundston

@ Grand Caraquet
[1 Grand-Sault

B Kedg- St-Quentin
[1Saint Francois

H Saint-Leonard

Econo C | Politic C

SocialC PhysC IHumanCI




Bouctouche

2.14

. 714

Dieppe

Edmundston _

Gr Caraquet-

3.21

Grand-Sault -

Kedgwick/

Saint-Quentin

Saint-Francois

b 3.93

Saint-Léonard |
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Next:Steps: to liake!
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PEVEIOPING and setting up a 2006-2008

[HpIEMENtations plan for the departmental

Jr ategy. ini cooperation with the French-
S SpPeaking municipalities to facilitate the

=",

_:f"' Sihtegration of immigrants and newcomers
~ o French-speaking communities and the
job market based on the respective needs
of the regions.
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Thank youl!
Phil Bélanger, Senior Consultant
Immigration and Multiculturalism




