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Some basic PLAR assumptions

e All learning counts — no matter how or where it was
learned

 Individuals can be helped to identify their current
Knowledge, Skills and Abilities/ Attitudes; how to
state that learning; how to recognize the extent and
depth of that learning, and how to prove that learning
for their specific goal,

« Learners, educational institutions, counsellors and
employers need tools- and training- to help them
Identify, assess, and recognize applicable learning
through valid, rigorous, reliable, fair and authentic
processes
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Can Council on Learning
Knowledge Exchange Project

“* PLAR community
*»» Career Development community (CD)
** HR Management community (HR)

 |dentify PLAR applicablility to CD and HR
activities
 |dentify existing and potential connections and

knowledge exchange priorities between
communities

* Provide limited e-learning and online exchange
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Key CD/PLAR Objectives
(Oct ‘06-Mar '07)

Conference focus group and online
feedback/focus group (RFL) to id key resources
& tools

Make available key resources & tools through
RFL

Initiate knowledge exchange discussions online:
1 webcast, + podcasts

Initiate consultation on common/transferable
practitioner competencies

":--- .:-.ﬁ'
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RFL —an Exchange HUB
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Welcome to RecognitionFerLearning (RFL), an online community of
practice dedicated ta prior learning assessment and recognition
[(PLAR). Our goals are to advance the assessment and recoanition of
learning, and promote the improverment of PLAR practice in Canada, If
vou want to find out about PLAR and PLAR services or if you are
preparing to have your learning assessed, our community can help
vou, If you are interested in the practice of PLAR or research into PLAR,
we provide opportunities for you to share information with colleagues,
extend PLAR knowledge, network and develop expertise,

Enter RFL by chooszing one of the boxes below,

Click here if you want to find out about PLAR and Click here if you are interested in the practice of
PLAR services or if you are preparing to have your PL&FR ar research into PLAR.

learning assessed,

—

Practitioner &

Tap & Canadian Ss=ociation for Prior Leaming fssessment
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PILAR Resources

The rescurces section of RFL festures annotated links o aricles, reports,
books, and other rescurces and tools for those involuad in PLAR. The sharing of
resources is one of the highest priorities of thase in the field; in order that
duplication iz reduced and sharing of expertise and resources assists in the
building of capacity for all. By helping us to identify and share additional
resources you will be assisting in rmaking this a continuously grawing resource.

IF pow wouwls like us to includs 5 PLAR rerource thet's alvesdy devaloped, lat us know.
IF powu sre sn RFL member, use the Content sackion of MyRFL. If pou are not &
member, select “Contact” sbove

MNew Multi-Media Learning Rescources
[=uniies ] Identifying vour Lesrning, and

[S4SIRIE] Introduction to Portfolios

Thasse modules are Follow up rescurcas ko the “Intesduckion boe FLART
mrodwe v the Learner's seckion oFf "About FLAR.T

Select using one or more of the following:

D About EFL Contact Supporters Site Map Jain

Discussio

Fractitioners

PLAR Contacts | Fags | Search

(]

Resource

Saskatchewan Learning
Recognition for Learning
Referral Guide

The RPL Referral Guide explains
the different types of prior
learning that can be assessed
and recognized. The guide
includes:

Conkact information for
institutions;

An outline of the referral
process, including a checklist
and flawchart for
advisorsfcounsellors;

Brief explanations of
institutional policies and
practices for RPL: and

Key terms and relevant
resources in the fisld of RPL

@ Recognition For Learning

=

[E3

F o<
~| B3 so Links >> | & ~
o~ -~
W
ren slid

8 Internet

Some limited variation in Learner/Practitioner information

Recognitio
or

for Learning

n




PLAR Awareness & Resources

About PLAR - Prior Learning Asses” «and Recognition - Microsoft Internet Explore-
Edit

File Wisw Fawvorites Tools

Qe - @ - [x] [

Address @ hkkp: jfrecagnitionfo

pSearch '}{E‘Favorites @- E{_—;v

g.caflearnerfaboutPLAR. php

Contact Supporters Site Map MyRFL

Il Recognit,
, fﬂ'l‘ LE’ > Hg The I—'I,.-flR‘n;ommmily in O

Learners Fractitioners Discussion

FAEMLL About PLAR | Profiles | Mews & Events | Resources | PLAR Contacts Search

= 1 hitp:/Anvsnsr.galbraithcommunications.com - capla_ presentation_frame - Microsoft Inte... n

About PLAR

PLAR stands for Prior Learning Assessment and Recognition. It's Ri’t_'ﬂ.g”!“ﬂ’? " r # e
D ! -4 LG

process through which you identify, assess, organize, describe 2 IGT L(?.{Irﬂlp'g' ey

wour knowledge, skills and attitudes that have been developed

1 € 3 4 5 B 7 8 9 - Modulel: Introduction to PLAR : Close W

® through formal education and training, and

# informally — on the job, through independent reading any
courses taken in your community, in volunteer work, and
numerous other significant life experiences

Module I: Introduction to PLAR

How is PLAR Used?

You may have valuable knowledge and skills that could be assessed to
further your life dreams and goals. If you are

Choose a topic...

- Wa_.n:tlng to entar or f.G—'BI"ITEP the workforce PLAR consultant Sandra Aarts
® Striving for a promation at wark explains PLAR (click image to c
® Wanting to explore new career options wideo}.
& Needing personal or professional developmant
® Requiring recognition of foreign training and work experience
® Looking for academic credit for course learning you

already possess

Then PLAR may
be just what you need!

A multi-media 'Introduction to PLAR'

Are you wondering what PLAR is all about and if
you or someone you know could make use of?
multi-media presentation about PLAR and its by

TOF Ana was able to use FLAR 10 g
credit in coursas at the Univers
Why PLAR? level (Glick image 1o read part

Here are three good reasons to participate in PLAR:

her story). *
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For the Practitioner

PLAR Contacts - Prior Learning Assessment and Recognition - Microsoft Internet Exp

File
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About PLAR | Profiles | Mews & Events | Resources | Rezearch

PLAR Contacts

Do you need to find information abowut PLAR?
Do you want to know where PLAR services
are available?

FLAR Contacts prowvides links to the websites
of organizations and educational institutions
that provide PLAR services andsor infarmation
about PLAR. Please use the following menus
to locate the type of site you want, To help
wou decide which sites to fallow up, we've
provided a brief description of what you can
expeact to find at each one.

If pow krow of any websites whick we showld
include in PLAR Contacts, let us know. IFf pou are
ar REL membar, use the Contart sackion of MypRFL
Contact™ sbore.

Recent additions

About RFL Contact

Learners

Orters Site Map

Search for
PLAR Policies
& Procedures

Search our database to
find Canadian post-
secondary institutions
that provide their
PL&F Policies
& Procedures

online,

. IF pouw are not & maembar, salach

#» SIAST Saskatchewan Institute of Applied Science and

Technology

Locaton: Moose Jaw/Prince AlbertyReginaf/Saskatoon, Saskatchewan,

Jain

Fractitioners Discussion

FPL&R Contacts | Fags | Search

16 — 18 COcktober. 2006
Live Webhcasts from the Si
Internaticmnal For 1 on Prior
Learning Assessiment and
Chalimic ation Recognition

Can't make the conference in
person? CAPLA is presenting
one sesszion in each time =lot of
the conference through live
webcasting, Wou can sit at your
own cormputer and see the
speakers, hear the
presentation, and even send in
questions through live CTHAT
during Question and Answer
sessions, If you can't make the
conference in person, don"t miss
this!

For rmore details, dick the link,

Resource

Guide to Ter ology Usage i
the Field of Credentials
Recognition and NMobility in

3

K4

@ Recognition For Learning

0 Intermsk

11:44



Must Join (it’s free!)
to see Discussion Forums & add Content

~ 1~
About RFL  Contact  Supporters  Site Map  Jain i
Learners Practitioners Discuzsion
HAENL About PLAR ‘ Profiles | Mews & Evants | Resaurces | Rezearch | PLAR Contacts ‘ FaQs | Search |
in Recogition for Learni @ @
Join Recognition for Learning () s
Are you registered as a member? B
Please Mote: If this is your first wisit, you must Register to join, Saskatchewan Learning
It's free! Click here to Register, Recognition for Learning
teferral Guide
If nOt a [he RPL Referral Guide explains
he different types of prior
: member WH DD
Members Iogln here Earning that can be assessed
If you have previously registered, then log in below using the L) L e S T 1
username and passwaord you chose when you joined. includes:
Contact information for
Plzase enter your usernarne and password to log in, If a S G
cluding a checklist
NEsrrae | mem ber art for
Please Mota: Fovrsorsrrounsellors;
Pazsword: | | Cookies must be Brief explanations of
Lag e on automatically each visit: [ =malblad i woz HhREL institutionsl policies and
practices for RPL; and
Log in 1 forgot ry password R
g ‘e resources in the field of RPL | &)
[ oFE | v slid
. As amember of this site, you can: TR T ¥
@ Recagnition For Learning ﬂ Internet




Discussions — Public and Private

(must be a member

dex - Microsoft Internet Explorer

Fil=  Edit  wiew

@Back < \__/,l |ﬂ @ _;‘] )‘__\J Search ‘ini._/ Favarites @ [‘:.r}:v .,___;r..

Faworites Tools Help

M- )& i3

Address @ http: ffrecognitionforlearning . cafrfl_discussy

Forum

O
O

Research in Progress

Allowes people doing formal or informal research to ask questions of others
inthe field.

hioderator Gail Hall

Discussion on research findings

This forum allowws you to make comments on current research findings
dizplayed on the site. Possikbly you have ideas about howe the results might
ke used, related research you are aware of,| or additional research that
needs to be done as a result of findings.

* Practitioners

Forunm

O
O

O

MHext steps after PLAR

This Forum is open for all to post gquestions they would like to discuss with
others.

hoderstor Gail Hall

Hew happenings with PLAR

This forum is an opportunity for people to post new projects, dewvelopment
activities or gquestions wondering if others are working on & topic of PLAR.
Share wht you are doing. This iz a good way to develop some specail
interest groups within PLAR .

PLAR Policies & Procedures
An opportunity to ask guestions or dizscuss specific policies or procedures,
their rationale, challenges and opportunities

* All Learning Counts Workshop - Private

Forunm

Topics

Topics

Topics

Posts

Posts

Posts

Last Post

10 Februarny, 2005 2:02 pm
nowakosa =+

2 October, 2005 9:51 am
annp =

Last Post

11 Februarny, 2005 8:02 pm
plarprac =

4 October, 20058 6:26 am
UCLC =+

22 Mowvember, 2005 9:17 am
Fail Hall =*

Last Post

@ Recognition For Learning

Private
Groups,

or

Public
Topics

Add topics

Respond to
postings

Add polls




DiIScussIoNs — keep up to date - easily

File  Edit

REL :: ¥iew topic - Cost of PLAR in post-secondary programs - Microsoft Internet Explorer

Wiew  Favorikes Tools  Help

i

@Back - J @ @ \h;_j pSearch \-E;L?Favorites @ E:;:{- .,; - J ‘3

vl Go Links

b3 @v

Address @ htkp: ffrecognitionforlearning. cafrfl_discussfviewtopic, php?t=1298start=0

Topic:

Cost of PLAR in post-secondary programs

Return: Forum Index -> PLAR Policies & Procedures

Start NewTopic Reply to this “iew posts since last wisit

Previous Topic Mext Topic

Should PLAR cost per course be the same cost as taking it in class?

) ves
) Mo
() Itdepends

Submit Wote

wiews Results

Author Meassage
Gail Hall O Fosted: 22 Nowember, 2005 9:17 am ez Seffe 8 WY
Site Admin

o wou charge by course or by program, and is it wariable? Wy

Joined: 16 hay 2004
Fosts: 54
Location: Winnipeg, Manitoba

Back to top Profile PR Ernail

Display posts fro ious: | &l Posts || Clgest First |~ | Go

Start Mew Topic Reply to this Alltimes are GMT -6 Hours

Return: Forum Index -= PLA&) 2 Procedures

Page 1of 1
Wratch this tapic for replies “ou can start new topics in this forum

“ou can reply to tapics in this forum

£
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= ring Grid ... M 2 Windows ...

5 Mic -~ | E§ Fall 05 CAPL...

& Internet




Add content to share or to ask for
feedback

MyRFL - Prior Learning Assessment and Recognition - Microsoft Internet Explorer

File  Edit Wiews  Fawvorites Tools  Help
- 2 — -
_ SRE ®) y 2| D B 3
@ Back @ x = C:Ij ) Search 5 ¥ Favarites @ [}_f:{ =" &
Address @ http: ffrecognitionforlearning. cafpractitioner fmyRFL. php?RFL=dc4cdd6 7297 dac98a7 2849503316275
/’ - &baut RFL Contact Supporters Site Map MyRFL
e ' i Recogrfition for Learning — _ - =1l
y Learners Practitionaers Discussion -
About PLAR | Profiles | Mews 2 Events | Resources | Research | PLA&RE Contacts | FaQs | Search |
Welcome to MyRFL (ra)
Sour =y personal space at ResSOUrce L]
RecognitionfarLearming . MNovember
s M T W T F = Saskatchewan Learning
with MyRFL, vou can use any of the features 1 2z 3 4 5 Recognition for Learning
below to enhance your RFL experience. We have =3 ¥ o8 9 10 11 12 Referral Guide
spent sorme timme building an on-line help for 15 14 15 18 17 18 19 The RPL Referral Guide explains
each option we think rmay require more 20 21 EZ3 24 23 268 the different types of prior
explanation. zo if you get stuck, loak far 2 help =25 =29 30 learning that can be assessed
buttan that should get vou up and rurnning. and recognized. The guide =
includes:
Contact information for
Announcaemeaent institutions:
Check out the new multi-media learning mmodules under the Resource An outline efarral
Section of the site. Here vou will learn how to identify learning, and gain an g a checklist
imtraduction to porfalios and how they are used for PLAR. an
=fcounzellors:
f explanations of
institutional policies and
Here’s what you can do... practices for RPL; and
Key tarms and relevant
% Add content to RecognitionForLearning.ca [ o | resources in the field of RPL
The best thing about RFL iz we strive to keep our information up [ more |
ta date. You can help by adding information relevant to our site,
®» RFL Bookmarks [ _ox | PLAR Contact | 5]
\;'l.l'hlLe l.lle:llng;"i:arch;ngllt:rns 01-: |nt:rest on RFL, you can save Canada Steel Trade and =lid
cokrmarks o arn for later review heara, Empl ent Congress -
B 5 .. he o — . ————r— e e diem ke el Tee d e e =
@ Recognition Far Learning & Internet
—_——
‘s Start oM oy 7| @S5 Mig - | =4 Fall 05 CAPL... 5§ Scoring Grid ... e 2 windo - \FL - Prior. .. (Fi' 9:10 aM




Link your content to a Discussion
Topic you create

Recogrnition

Learners

Practitioners Discussion
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about PLAR | Profiles | Mews 2: Events | Reszaurces | Reszearch

PLAR Research

CS & FAY

Centre for the Study
of Education and
work [CSEW]
at the University of
Toronto is a key
partner with RFL in
reszearch an PLAR,

Welcome PLAR researchers!

This is a place to locate PLAR research studies and
research guides, discuss research with colleagues and
plan research projecks with peers, We nesd your help tao
rmake sure RFL Research meets vour needs so please
go to the Researchers section of our discussion baard
and join the "Planning RFL Ressarch” discussion,. This
discussion is open to all PLAR practitioners with an
interest in research. | Litk |

I pouw want ko work on g parbicular research preject with colleagues, contact us and
wa'll st up 3 private discussion for pour groun. Selack "Contad" sbore.

Search Resuits

» Canadian Adults’ Interestin Prier Learning
Assessment and Recognition {(PLAR])
A 2004 Mational Survey

Development date: October Z005
Author(s): 0w, Livingstone [(Dr)l, M. Raykaow, C. Turner

This report indicates the findings of Canadian adults'
imterest in PLAR from a2 2004 survey with 2 large
representative national sample of the adult (124) Canadian
population (H=2.0&63].

The report describes findings related to the very high interest in PLAR,
unrmet dermand for formal education through PLAR, sociceconomic factors
related to interest in PLAR and informal learning and PLAR. The full survey,
which provides unprecedentad quantitative detail on learning and work
activities and their inter-relations was done through the wWwalLL (Work and
Lifalormo | roina’l nenicct of Ciotari todi im Fducatinm of thae linivarcitu

PLAR Cantacts | FAaQ= | Search

(=) (2]

MNews /Fvent

Movernbar 24, 2005

Videos of Opening Panel:
Introduction to Workshop
Themes

Fecaorded at the CAFLA Fall
Focus Warkshap, Movermber 24,
2005, these Windows Media
Flayer videos are of the

rermarks by the opening panel:
Sandie Birkhead-Kirk, Joan

Moarthur-Blair, Christine wihak,
and L. Andrew Cardozo,

Resource

istrator fCoordinator fFacilitator.

esource also includes self-
assessmeant formis for reviewing skills
and for help in developing learning
plans.

Forum For International Tracde
Training (FITT)

The site focuses on the process
of certification a=s an

ToL L LT

@ Recognition For Learning
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1. Focus Group Webcast (Yideo is 1 min 49 seconds)

RETURMN TO SHOWWCASE PAGE

Bill Munro says
8. Longer terms for stability.

9. president and vice president should be elected by
delegates and directors at convention.

10. Training at board level for professional representation.
11. Let the exectutive do the day to day.

12. Grassroots need to understand they are critical but
should support the board in the end.

Fla K ond 0000
send || DOMOOND et

How it Worked: The Ontario Federation of Agriculture (OFA) used GC Webcasting to conduct a province-
wide focus group, & panel of experts in the OFA boardroom invited the audience to provide text feedback
which the panel viewed on an overhead screen. The result? The Federation was able to obtain comments
from all across the province used to help it improve ks governing structure, Members were able to
participate in the focus group process from the comfort and convenience of their home,
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Webcasts - presentat

2. Conference Webcast (Video is 1 minute 11 seconds)

RETURMN T SHOWC A 5E PAGE

Webcast Resources Slides and Handouts
CHECHK TIME ZOMES EMWIR OHMENTAL SURWEY
WEBCAST PLEMARY SCHEDULE Relevant Links
. WEBCAST TIPS STEWARDSHIP CAMADS
Valuing Nature
STEVARDISHP & COMSERVETION N CANADS, 2000

Conference Webcaster says
Mr. Vaughan could not make it...Consultant Graham
Whitelaw is in his place.

Topic: Community-based monitoring.

www_icewatch.ca
www_plantwatch ca
www_citizensenvironmentwatch_org

You are now listening to Isabelle Schmelzer,
Government of Mewfoundland and Labrador:
isabelleschmelzer@gov.nl.ca =TT

(1 @D 0
Conference Webcaster says - Q‘:) QQ ®

This is a live broadcast of the : — .
environmental stewardship How it Works: This interface shows a typical
conference in Newfoundland. Send conference webcast page including the event logao,
resources and downloadable handouts. The video
illustrates how the audience is able to interact
with the experts on stage. Also shown are slides
while we hear the speaker's narration. If the web
audience wants a copy of the slides, they can
download them.

The interface can include logos and video
greetings from conference sponsars, The sponsars
can also show promotional videos before the
webcast, during the breaks, at lunch and
immadiataly fallowinn the live lranadeast

)
ﬂ‘




Project Partners

« CAPLA, through RFL

| « CCDF (Canadian Career Development
—.  Foundation)

« CCC (Canadian Career Consortium)

 CCL (Centre for Canadian Language
Benchmarks)

 IPMA-Canada (International Personnel
Management Association- Canada) s

Recognition fgw‘}%
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TRANSFORMATION

* |earning goals, labour market goals,
soclal equity goals

* expanded access
* Innovative and streamlined methods

* evidence-base




CAREER DEVELOPMENT
& PLAR
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* reach the vulnerable

* are foundations for a coherent lifelong
learning system




Introductions

e Name
~ « Organization

~ « Comments/exploration of exchange
between PLAR and Career Dev

* Possible/desired connectors (aim high!)

Recognition CAPLAJ I}
for Learming N 7




Practitioner Cdmpetencies
-Transferable-?

* National Career Development S&G

* Draft PLAR Practitioner competencies
« Common core?

* Transferable modules for specialties?

o
E

e Potential benefits and uses

o S, i

Recognition %W;j
for Learming N
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Career Development S&G’s
— UNDERLYING ASSUMPTIONS

oy © S&Gs are a voluntary code of practice

» S&Gs are based on what practitioners do

» There Is a set ofi competencies needed
for practice

» S&GS embrace diversity of the field

» Multiple uses, both traditional and

i Innovative, are ﬁossible




S&C BUILDING BLOCKS
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Core:
Professional behaviours
Interpersonal competence
Career development knowledge
Needs assessment and referral

Specializations:
Assessment
Facilitated individual' and group learning
Career counselling
Information and resource management
Work development
Community capacity-building
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S&C BUILDING BLOCKS

» Each Cluster is broken down into
Areas of Competency that career
development practitioners need

- Each Area has several . and
each Function has many

Identified

<. T .
M
1



REFLECTING ON SKILLS
AND LEARNING

— For Detalls of the Career
Development Practitioner
Standards & Guidelines, go to:

s A GUIDE FOR CAREER
= & DEVELOPMENT PRACTITIONERS

WW\W.career-dev-guidelines.org




Draft* PLAR Practitioner
Competencies

Drawn from:

* Developing Benchmarks for Prior Learning
Assessment and Recognition — Practitioner
Perspectives (CAPLA, 2000)

 PLAR Practitioner Competency Profile based on the
PLAR Practitioner DACUM Occupational Analysis
(Red River College 2002).

e |nternational literature search

*Developed through a CAPLA/RFL project led by
Mohawk College
http://recognitionforlearning.ca/practitioner/aboutPLAR.php

Recognition (ikera):

for Learming N



http://recognitionforlearning.ca/practitioner/aboutPLAR.php

Draft PLAR Practitioner
Competencies
e Common core competencies
+

e Advisor competencies
e Assessor competencies

o Administrator/Facilitator/Coordinator
competencies

-4

Recognition CAPLAJ I}
for Learming -




b About PLAR - Prior Learning Assessment and Recogni

Tools Help

=
] @Back - \_5; Ia @ :_h ):__] Search ‘»;.-E?Favorites &3 L

n - Microsoft Internet Explorer

Yk

== |

L) & 3

Address @ hkkp: jfrecognitionfarlearning. cafpractitioner faboutPLAR . php

About PLAR

vl 3 Go

PLAR Practitioners - Adwvisors - Microsoft Internet Explorer

Prior Learning Assessment and Recognition [(FLAR) is 3 Address |@ htkp:f b recognitionfarlearning. cafresources/plar_ad. hkml

leo

which uses a variety of tools to help learners reflect onjl
dermonstrate learning for the purpose of gaining recog

institutions, workplaces, credentialing organizations, re

others,

Choose a topic...

About PLAR Practitioners

HAcross Canada, there are people applying PLAR knowlg
resources, in community agencies, in professional assd
bodies and in academic settings., In Canada's 2Z0-year
and implermenting a wide range of Pricr Learning fAsse
Recognition services, the field of practice and the role

been euvaluing.

Mohawk College. in partnership with RFL has developed
individuals currently applying PLAR krhowledge and skil

interested in learning more. Information and links are
practitioner competaencies, self-assessment of practitio
about practice and lessons learned as well as opportu

improverment and interaction among PLAR practitionerd

we hope this will be the start of national discussions o
Competencies, and invite you to participate in feedbac
RFL Discussion Forum, Weterans and newcomers in the
learn from each other. RFL welcormes all to share their
and engage in 2 dialogue to improve the practice of P

and institutions,

El Recognition For Learning
- i =
a Start - Bw

I

Key Outcomes for PLAR Advisors

® The individual is prompted to think critically about hisfher goals and
objectives.

® The individual recognizes hisfher PLAR adwisor as an adwvocate,

® The individual is =elf reliant in identifying achiesvernents and clairming prioe
l=2arning.

- iz fully prepared and gqualified to present evidence,

® The Advisor is working weitd not for the individual.

® Teams of Aduvisaors, Assessors and Administrators are collaborating effectively

and efficiently for the benefit of both the individuzal and the organization.

Skills, Knowledge and Attitudes of the PLAR Advisor

In addition to the Common Competencies, the PLAR Advisor is able ta:

B-1 : Advise Individuals with Prior Learning

B-1.1 : assist individuals to identify goals
B-1.2 : assist individuals to reflect on what they know and can do
B-1.3 as=ist individuals to relate learning from education, work and life
experiences to vocational or academic program learning outcames
o callabarate in the developrment of an action plan to prove prior learning
£ guide individuals to prepare and present evidence or dermonstrate prior
l2arning relevant to the outcomes or agreed-upon criteria
= link individuals to appropriate resources
-1.7 prormote individuals' independencef/ownership of their articulation of priar
learning
B-1.8 support individuals through an action plan (appointrments, workshops,
courses, wideos, teleconferencing) to gather appropriate evidence,
B-1.9 facilitate portfolio developrment
BE-1.10 aduocate for the individual or troubleshoot any systern problermms with the

individusl.
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PLAR Practitioner draft
competencies

e Found at:
-

- Nttp://recognitionforlearning.ca/practitioner/aboutPLAR.phD e

(follow links at end of ‘About PLAR Practitioners’)
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http://recognitionforlearning.ca/practitioner/aboutPLAR.php

A

Discussions

' 1) Good practice/innovative practices & programs
(+ contacts) of integrated PLAR Career Dev
activities and professional development of
practitioners

2) ldentify key resources (or types) for knowledge
exchange of PLAR for CD (or vice versa)
— How best provided?
(E-resources on RFL, e-workshops, webcasts,

podcasts, other..)

3) Practitioner competencies — PLAR specialty for

CD? P
Recoiir ing. (@)

B b



CAREER DEVELOPMENT
& PLAR PROFESSIONALS

COMMUNITY CAPACITY BUILDING

- more collectively than separately
- more collectively than
separately
- More collectively than separately!



Next Steps

e Steering Committee
~ « NB Consultation paper

== ¢ Broader consultation — online through RFL ==
(& links)
* Add resources & contacts to RFL
* \Webcast/podcasts
o Establish stronger linkages
* Develop plan for the future

Recognition . (i Ik
for Learming { - J}*



What else would be helpful?

- o For Career Dev Practitioners to use PLAR in your work

e For PLAR Practitioners to know about Career —
Development

e As resources for your clients

Contact us at
iInfo@recognitionforlearning.ca
Gail Hall, Coordinator

Recognition
fo% Learming
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