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e key to future pessipilities...

s Reflective pedagogical
Practices

= Engaged youth In
positive action

s Institutional connections
and Interdependency




IFransition...

m Permeates life
experience for all

= |s often unforeseen

s Can be desirable

= |S predictable...
change Is constant




Inducements. ..

survival

achievement belonging liberty




Courage

“You will make all kinds ofi mistakes but as long as you
are generous and true, and also fierce, you cannot
hurt the world or even seriously disturb her.”

Sir Winston Churchill



Irransition NappENS WhETRER you
plan It or not. ..

“Adult education s like:a

W%‘” train. You can get on
a7 and ofifi when'you want.
Y e BUL trains need to run
/ on a track and have a

/ schedule.”
<5

|_ena Johannesson



rhe porthelo:..

Recognizesithe vallie of formal; informal and non-formal
learning

IS a tool to effectively bridge transitions within:
-the workforee,
-the secondary and post-seconaary Sector
- Inithe voluntary sector

Can encompass a diversity of veices

IS an exploratory-process fior the participant




“The reallveyage of discovery consists Rt Inseekingl new
landscapes butin having new eyes™ Iviarcel Proust

“To live Is to learn.
Continual social
learning Is the most
distinctive feature of
human beings.”

David Livingstone




THE D\V/IDrPeweyr of Portiolio: Teol
for Transition

= S 8 grassroots attempt terdocument and reflect
Upoen expenential learning

= Captures and validates the skill develeopment
andl skill identification of “real” student
participants involved In the portfolio learning

ProCcess
s Creates a culture that assists students In setting

career and life goals while defining individual
strengths and areas for Improvement



e Original \Visien.. .

Student Centred
Secondary Setting (K-12 in Saskatchewan)

Transition beyond...

s [How can students gain credit and/or make selections
for post-secondary and work-based learning
experniences?

= Implement a process and observe the student response
s \What are the contexts for change and applicability?



Historical overview.. .

Academic Influences
L_iteracy foundation
Curricular connections

Mirrored reflective
practice

Alignment

Relevancy of
community based
connections




Prototype descrptiens. ..

Participant

Facilitator @%ﬂective Practice

s Student created
m [ eacher facilitated
s Collegial dialogue withi/without Institutiens




EURAING andi sUPPoIt...

100- i
90 i
80- i
s Institutional “in kind? 70- i

60 i
= Parental ™ | |®in kind

s Student motivation 401 L |Odollar $

P 4 30- |l time
s Minimal dollar support 20 1

101 i

1st 2nd 3rd 4th
Qtr Qtr Qtr Qtr



Croess-Institutional relationship
development...

s Action research
s Professional fireedom
s Portfiolio Exhibitions
= Community involvement



[EOCUS group assemisly...
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Student and educator
participation...




Documentation...

Release forms
Eacilitator guide
Accounting
Permissions



The Preduction Process...

Proposal
Videographer/equipment
Script-writing 7
Steryhoeard 1A
Light and soeund
Space
Participants
Rehearsals
Editing

Credits




Distribution Requirements...

s |_egal documentation

s \WaIVers

s Copyright S\
I\

= Timelines %“/

s, Content guidelines ﬁl’/g

s Communication

“A great deal of time and energy is expended in negotiating this labyrinthine bureaucracy.”
(Veeman, Ward, & Walker)



[Cearning ...




.. Outcomes

s Increasedawareness of the value of the portfolio
Proecess as a bridging mechanism

s Informed understanding of cress-institutional Issues

s [How! te navigate and implement the portfolio process
with individuals




)

2)

5)

4)

DiIscussion QUEestions...

[T the goal Is to offer a plan for transition, What
supports are currently available?

Don’t youlthink that Iff we Implement this, tyjpe of
learning process, Its just geing to cause a lot more
work with no real benefit for students?

IHow:can: | force myself to operate out of my
comfort zones and preferred cognitive styles?

Are my practices congruent with my values and
beliefs?



Diagnestic Routine...

What de/we need?

\What are we doing to get It?

IS It Working?

Dowe need to find an alternate way?




BarrIers to Implementation...

= SyStemic structures???
= REesources???

= FUnding?7?

s [he Policy Paradox???
s Soclal Justice 1ssues???
s Others...



|nstrtutional Evelution...

s Inevitable

s Politicalland social
oressure

= Phillesephical paradigm
s Proactive choices

= How dowe wantour
N SOrRgE Y oreferred future to look?

s \What are the
Influencing factors?

s \What train dowe catch?




Mieving on...

“What 1s more mortifying than to feel that you have missed the
plum for want ofi courage to shake the tree?”

|_ogan Pearsall Smith
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